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Tucker Leadership Lab
New Facilitator Training and Hiring Process

1. Submit Cover Letter & Resume

® By Friday, June 26, 2009

®  Submit to: Todd Long, longt@william.jewell.edu, or
°

[ ]

Mail: William Jewell College, 500 College Hill, Box 2003, Liberty, MO 64068
Call 816-415-5079

2. Attend Introduction to Challenge Course Facilitation Training
® Thursday, July 9 (8:30 a.m. —4:30 p.m.)

® Friday, July 10 (8:30 a.m. —4:30 p.m.)

® Saturday, July 11 (8:30 a.m. —4:30 p.m.)

3. Hiring

e Interview

4. Job Offer and Paper Work

Paperwork (Bring with you.)
v Social Security Card

v’ Drivers License

v Voided Check

4. Additional Training & Mentoring

Once hired, we will have additional paid training on July 16 & 17. Also, you will mentor with an experienced facilitator to gain an
even better understanding of experiential training. This process takes a minimum of three sessions depending on your experience
and level of development.

First Aid and CPR Training
e  Required within 6 months for continued employment

Leading Groups
After mentoring, you are assigned to lead groups on your own. With the training and mentoring you may lead low course challenges
and Odyssey Course.

Additional Course Training

As your skills develop and you seek more opportunities to facilitate groups, you may be trained on additional Lab structures.
Additional structures are the Jewell Outlook Tower, Team Development Course, and Flight Line. Training takes place through either
a set training session or mentoring.

Starting Pay

Student Groups $10.00 per hour
Non-Profit Adult Groups $13.00 per hour
Corporate $20.00 per hour
Mentoring/Training $7.50 per hour

e Thisis a PRN position. This means that you may work on an as needed basis when you are available.

Contact Todd Long at 816-415-5079 or check out our website at www.tuckerleadership.org, if you have any questions.
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