PERSPECTIVES

360 Degree Feedback

PERSPECTIVES is our 360 Degree Feedback instrument. This
instrument is designed for leaders to discover who they are by
getting anonymous feedback from people they interact with
regularly.

PERSPECTIVES

¢ Online assessment.

o Easy email distribution of links to the feedback instrument.

¢ Anonymous feedback.

e An unlimited number of people can give feedback.

o Multilevel feedback — Supervisor, Colleague, and Director Report.

¢ 70 Competencies — Each presented with a specific definition.

e 12 Categories — The 70 competencies are divided into 12 categories in order for
participants to see broader strength and development.

¢ Open ended questions to gain additional feedback.

o Self Assessment — This allows the participants to assess themselves and compare
with others’ feedback.

o Data is delivered electronically so it can be sorted, filtered, and saved as needed.

e Professional consultation of results.

e Perspective can be customized to meet your specific needs by adding or deleting
competencies and/or categories.

PERSPECTIVES
Contact Todd Long, Director of Training & Development, at 816-415-5077 or
longt@william.jewell.edu
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